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Third-party funded projects (principal or co-principal investigator)

Total amount of third-party funded projects: CHF 561'480.

2022

2020

2020

2015

2014

2014

16.01.2024

Think before you act or act before you think? A differentiation of behavioral and
cognitive job crafting

Leibniz-Institut fUr Psychologie (ZPID). Total volume: EUR 3’000. Principal investigators:
Thea Ebert, Tanja Bipp, and Maike E. Debus. Project duration: 01.02.2022 - 01.05.2022

Dual pathways of perceived overqualification
Universitatsbund Erlangen-Nuarnberg e.V. Total volume: EUR 6’222.50. Principal
investigator. Project duration: 01.02.2020 - 31.05.2020

The moderating role of culture in the job insecurity-proactivity relationship: A cross-
national and cross-level examination

Society for Industrial and Organizational Psychology (SIOP) International Research
Collaboration (IRC) Small Grant. Total volume: US$ 3’500. Principal investigator: Lixin
Jiang. Co-principal investigators: Maike E. Debus, Xiaowen Hu, Sergio Lépez-Bohle, Laura
Petitta, Lara Roll, Marius Stander, Haijiang Wang, and Xiaohong Xu (in alphabetic order).
01.05.2020 - 31.12.2021

The bright side of the coin: Enlarging the stressor perspective on overqualification with a
resource perspective

Swiss National Science Foundation (SNSF). Total volume: CHF 255’075. Period: 3 years
(plus interruptions). Principal investigator. Project number: 156537. 01.10.2015 - 30.06.2021

If jobs don't fit their people: Increasing our understanding of demands-abilities misfit
research with three perspectives

Swiss National Science Foundation (SNSF) International short visit grant for a three-month
stay at Portland State University. Total volume: CHF 10°700. Principal investigator. Co-
principal investigator: Berrin Erdogan. Project number: 154383. 01.05.2014 - 31.07.2014

Understanding overqualified employees: A cross-cultural study of when positive
behaviors and attitudes are possible

BHP Billiton Distinguished Research Award of the University of Western Australia’s
Business School. Total volume: AU$ 21'624. Principal investigator: Aleksandra Luksyte.
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Co-principal investigators: Talya N. Bauer, Maike E. Debus, Berrin Erdogan and Chia-huei
Wu (in alphabetic order). 01.07.2014 - 30.04.2015

Understanding overqualified employees: A cross-cultural study

Society for Industrial and Organizational Psychology (SIOP) International Research
Collaboration (IRC) Small Grant. Total volume: US$ 3'500. Principal investigator:
Aleksandra Luksyte. Co-principal investigators: Talya N. Bauer, Maike E. Debus, Berrin
Erdogan and Chia-huei Wu (in alphabetic order). 01.05.2014 - 30.04.2015

Behaviorally-oriented measurement of persondality and transformational leadership in
assessment centers and structured interviews
Swiss National Science Foundation (SNSF). Total volume: CHF 238°489. Period: 3 years
(plus interruptions). Principal investigator: Martin Kleinmann. Co-principal investigator.
Project number: 146039. 01.04.2014 - 31.03.2018

Contribution for organizing the 3. EAWOP (European Association of Work and
Organizational Psychology) Early Career Summer School for Advanced Work and
Organizational Psychology

Swiss National Science Foundation (SNSF). Total volume: CHF 5’000. Principal
investigator: Martin Kleinmann. Co-principal investigator. Project number: 136188.

Contribution for organizing the 3. EAWOP (European Association of Work and
Organizational Psychology) Early Career Summer School for Advanced Work and
Organizational Psychology

Suzanne and Hans Bidsch Foundation. Total volume: CHF 10’000. Principal investigator:
Martin Kleinmann. Co-principal investigator. Project number: 2010/19.

Arbeitsplatzunsicherheit und deren Korrelate im Kulturvergleich (Job insecurity and its
correlates from a cross-cultural perspective)

Suzanne and Hans Bidsch Foundation. Funding of a two-month research stay at Prof.
Tahira Probst’s lab at Washington State University Vancouver (USA). Total volume: CHF
9'755.40. Principal investigator. Co-principal investigator: Cornelius J. Kénig. Project
number: 2009/02. 01.04.2010 - 31.05.2010

Funding of aresearch internship

Studienstiftung des Deutschen Volkes (German Academic Scholarship Foundation).
Funding of a two-month research stay at the Molecular and Behavioral Neuroscience
Institute (MBNI), University of Michigan, Ann Arbor (USA). Total volume: EUR 2’025,

Third-party funded projects (project partner)

2023

16.01.2024

TRUST-ME: TRUstworthy enhancement of job SaTisfaction and productivity using Micro-
sensing in work Environments

Swiss National Science Foundation (SNSF). Total volume: CHF 640’167. Period: 3 years.
Principal investigators: Marc Langheinrich (Universitd della Svizzera italiana, Faculty of
Informatics) and Mitja Lustrek (Department of Intelligent Systems, Jozef Stefan Institute,
Slovenia). Project partner. 01.06.2023 - 31.05.2026
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2020 PROSELF: Semi-automated self-monitoring systems to improve personal productivity
Swiss National Science Foundation (SNSF). Total volume: CHF 898'950. Period: 4 years.
Principal investigator: Silvia Santini (Universitd della Svizzera italiana, Faculty of
Informatics). Project partner. 01.10.2021 - 30.09.2025

Funded project with internal review

2014 Accepted proposal for the inclusion of items on overqualification in the MOSAICH
questionnaire 2015 (Swiss component project of the International Social Survey
Programme, ISSP; FORS Centre Lausanne). Principal investigator.
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